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Introduction and Context
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History of the Women’s Health Strategy
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The AWHN Talking Circle
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Action Area A: Supportive Environments
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Housing and violence
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What did women at the Talking Circle say ...

| announced that | was going to retire at 45 years of age and my work colleagues were
stunned. | was 43 years old and my colleagues remarked that | had years left in me. What
they did not know is that | had lost three babies before any of them reached 5 years of age,
seen the passing of a sister and brother, been adopted as a child, lived in violent
relationships and had a range of liver and kidney health problems. | was taking stock of my
life and planning for some enjoyment.

The reality is that some of us are going to die before we can access the benefits of
superannuation contributions and may therefore make the choice not to make any voluntary
payments to superannuation schemes but to utilise the money while we are alive ...
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Employment and income
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Health services
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What did women at the Talking Circle say ...

I haven't been to any woman'’s health sites here where they deliver health services for us as
Aboriginal women ... there is nothing really here for Aboriginal women, just for us. ... I've done
all the baby business so I'm not going there (baby clinic). ... There is nothing here, not even an
ethnic or migrant space. I've been to ethnic or migrant spaces and | have felt comfortable.....
where there are migrant and ethnic women of colour ...
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Action Area A: Recommendations and
Measures/Monitoring

1. Include childcare in Aboriginal and Torres Strait Islander employment and
education programs.

Measure/Monitoring: Number of Aboriginal and Torres Strait Islander
employment and education programs that have family friendly policy and offer
childcare support or have childcare partnerships.

2. Deliver Aboriginal and Torres Strait Islander women'’s leadership programs
aimed at development and advancement.

Measure/Monitoring: Number of Aboriginal and Torres Strait Islander
leadership programs and Aboriginal and Torres Strait Islander women attending
leadership programs.

3. Ensure Aboriginal and Torres Strait Islander boards and committees have
equal numbers of male and female Aboriginal and Torres Strait Islander
members (including government and statutory authority boards and
committees).

Measure/Monitoring: Numbers of Aboriginal and Torres Strait Islander boards
and committees with equal numbers of Aboriginal and Torres Strait Islander
men and women.

4. Provide community development opportunities to de-normalise violence in
Aboriginal and Torres Strait islander communities. For example, promoting the
value of Aboriginal and Torres Strait Islander women in the community, men
supporting Indigenous women in the community, and healthy cultural forms of
communication.

Measure/Monitoring: Number and reach of programs aiming to de-normalise
violence in Aboriginal and Torres Strait Islander communities.

5. Involve Aboriginal and Torres Strait Islander women in the planning, design,
development and monitoring of buildings, houses and services, including the
choice of sites and building type.

Measure/Monitoring: Number of Commonwealth and State and Territory
housing and community infrastructure programs engaging Aboriginal and
Torres Strait Islander women in decision-making.
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6. Organisations and agencies to employ and support career advancement of
equal numbers of male and female Aboriginal and Torres Strait Islander
employees within structural levels.

Measure: Numbers of Aboriginal and Torres Strait Islander men and women in
structural levels of organisations and agencies, particularly government and
NGO sectors focusing on Aboriginal and Torres Strait Islander issues.
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Action Area B: Health Service Access and
Equity
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What did women at the talking circle say ...

People think it will take lots of money to fix our health problems and sometimes it might but
often what we need is a small but genuine and significant shift in the way services are
offered and delivered.
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Mortality and premature ageing
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What did women at the Talking Circle say ...

For me, closing the gap will be when | next go to my support group meeting and | am not 30
years younger than everyone else, not the only 45 year old woman sitting there, with a group
of other Australian [white] women where the youngest in the group is 72 years old and the
oldest in the group is 90 something years old and we are all there because we need a heart
lung transplant! It shouldn’t be that we are there at a much younger age and that | am the only
Aboriginal women there [probably] because the rest of my sisters have already died and not
made the support group or the operation. | know they have died because this is such a health
problem in our communities! ... And you know what? ... Never in my life did | ever smoke or
drink [alcohol]. So if people say it is all my fault that | have these health issues because [all]
Aboriginal people are drunks then | am the evidence they need to prove them wrong..... Kathy
Malera Bandjalan

Pregnancy and childbirth
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Sexual health and blood borne viruses
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What did women at the Talking Circle say ...

These are not my recreational and relaxation activities, this is my healing work ...

Lyn Stewart

..... Our organisation is so poor we can't afford to provide coffee and tea let alone tucker yet
this works ... we appreciate that people will invite us in and sit and share some tucker and we
like to do the same but we don'’t have that kind of funding built into any of our programs ...

There was one on one, the workers were friendly and | felt really relaxed. The worker could
devote that time with you...
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Action Area B: Recommendations and Measures/
Monitoring

1.

2.

Implementation of cultural safety* accreditation and annual audit by women’s
health providers. This should include policy review, physical environment
review (such as Aboriginal and Torres Strait Islander relevant posters, artwork,
flags and pamphlets), staff cultural competency training, partnerships with
Aboriginal and Torres Strait Islander health services and Aboriginal and Torres
Strait Islander women members of organisation boards and committees.

Measure/Monitoring : Number of women'’s health services undertaking cultural
safety accreditation and audits

Implementation of premature ageing policy and programs by women'’s health
providers for Aboriginal and Torres Strait Islander women. For instance, home
and community care or rehabilitation support for women experiencing early
onset of chronic conditions.

Measure/Monitoring: Number of women’s health services with policy and
programs aimed at supporting Aboriginal and Torres Strait Islander women
experiencing premature ageing.

Provision of social/cultural health and peer support opportunities and programs
— such as basket making, textile and fibre work, shell and wood works, story
work and social food gathering and cooking.

Measure/Monitoring : Number of social/cultural health and peer support
opportunities and programs for Aboriginal and Torres Strait Islander women

Report on Aboriginal and Torres Strait Islander women’s participation and
outcomes in women’s health services, such as, cancer screening, STIs &
BBVs notifications, birth outcomes, chronic disease outcomes etc.

Measure/Monitoring: Reporting conducted on Aboriginal and Torres Strait
Islander women'’s participation and outcomes by women'’s health services.

Cultural safety is a term conceived by Maori Nurse which means that there is no
assault on a person's identithien accessing or interacting with a service (Saogt Downey 2006).
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Action Area C: Women in the Health

Workforce
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Aboriginal and Torres Strait Islander
Health Workers expressed interest
# in furthering their careers in their
own profession as well as other
professions such as nursing and
medicine and allied health.
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What did women at the Talking Circle say ...

That's why you don'’t see us blackfellas there. It isn’t that we are not interested in the topic if
we have the money to go it is like one big long reunion except that we notice all the ones who
have passed away and it's been years since we had the opportunity to catch up ... sad you
know ... cuts to the heart ... and it impacts on our health.
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What did women at the Talking Circle say ...

We can't go back .. it's just too damn late ... we have lost so much — culture, family members,
loved ones, language, land, roles and a job and decent ways to make a living — and we don't
want to lose any more. We need to know how to work in the right way, to live in a changing
world and yet we want to keep our cultural heritage. Do you understand what | am saying?
Does what | have said make any sense to you? Because | have already said it so many times
before.

Employment strategies
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Action area C: Recommendations and
Measures/Monitoring

1. Promote the role and importance of Aboriginal and Torres Strait Islander Health
Workers working in women’s health.

Measure/monitoring: Number of scholarships and promotional activities for
Aboriginal and Torres Strait Islander women to work in Indigenous women’s
health. Regular opportunities for Aboriginal and Torres Strait Islander Health
Workers working in women’s health to come together, for instance, through
continued meeting of the Aboriginal and Torres Strait Islander Women’s Health
Talking Circle or Indigenous Women'’s Alliance

2. Increase the number of Aboriginal and Torres Strait Islander women working
and studying in the health workforce particularly in women’s health areas.

Measure/monitoring: Number/proportion of Aboriginal and Torres Strait
Islander women studying and working in health areas and in women'’s health.
Regular opportunities for Aboriginal and Torres Strait Islander women working
in women'’s health to come together, for instance, through continued meeting of
the Aboriginal and Torres Strait Islander Women'’s Health Talking Circle or
Indigenous Women'’s Alliance

3. Biannual Aboriginal and Torres Strait Islander women’s health conference.

Measure/monitoring:  Biannual Aboriginal and Torres Strait Islander women'’s
health conference and evaluation.
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Action Area D: A National Policy Officer
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| am constantly being contacted by people looking for information about women’s health programs
and resources. There needs to be better co-ordination so that women aren’t re-inventing the wheel
all the time with developing resources and programs. | can’'t keep up with my full time job anymore
as well as do this work, it's too stressful, there needs to be a position that co-ordinates this type of
activity. When people ask me who do | contact about Indigenous women'’s health at the national
level | think there isn’t really anyone employed to do this....
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A National Policy Officer

Action Area D: Recommendations and
Measures/Monitoring

1. Employ a National Aboriginal and Torres Strait Islander Women'’s Health Senior
Policy Officer.

Measure/Monitoring: Employment of National Aboriginal and Torres Strait
Islander Women’s Senior Policy Officer that co-ordinates implementation of this
strategy.
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Stout, M.D. & Downey B. 2006. Nursing, IndigenoweoBles and Cultural Safety: So what? Now what?
Contemporary Nurse22: 327-332.
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Glossary of Terms
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Appendix One: Talking Circle Participants
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Talking Circle Participants continued
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Appendix Two: AWHN Participants
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Appendix Three: Workshop Participants
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Gwen Gray (National Convenor, AWHN)
Irene Peachy (NACCHO)
Jenny Springham
Hazel Fisher
Leanne Gray
Louise Coutts
Celia Moore
Sharon Clarke
Leonie Dickson
Jeanette James
Dorinda Cox
Lorna Yarran
Catherine Jacka
Velmay Fisher
Cherissma Blackman
Vicki Lambert
Megan Howitt
Julie Wright
Charlene Lui
Wendy Lewis
Marion Edmondson
Jacqueline McCann
Louise De Busch
Karen Adams
Sandy Angus
Bronwyn Fredericks
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